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CULTURAL PROTOCOLS
Welcome to country should be'done by an /Aboriginal

person belonging to that land or country

/Acknowledgment of (Country should be done by someone who takes

time to know about the people of that land rather than just the

name of the people who traditionally lived there.

I eople who do a Weclome to (Country should be paid for that service

Employers should recognise /Aboriginal Week and NAIDOCl L^aH)

and give employees the day off to attend celebrations.

Employers should recognise that/Aboriginal people have a large extended

family and many deaths can occur throughout the course of a year.

/Aboriginal people are expected to be at their relatives funerals and employers

should acknowledge this, ̂ ometimes these funerals may be a large

distance from where the Aboriginal person lives.

(Councils, companies and (government Departments should make an effort to

find out what Aboriginal organisations are in the area, so that they will know

that if any issues relating to Aboriginal people come up, they will know who to contact.

Any°ne dealing with Lana issues should realise that Aboriginal people may

have an interest as it was their land before it was stolen.

j^very effort should be made to contact ALL organisations in the area not just

Local Aboriginal Lanc" (L-Ouncil when Aboriginal issues arise.

\e should recognise that Aboriginal people have different spiritual beliefs and

different viewpoints over the one issue may arise and this is quite normal.

|f unsure of how to deal with Aboriginal people a quiet and humble approach is best.
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